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Harassment

Unwelcome attention based on group
status:

1. Basis of Decision

2. Hostile Intimidating Offensive
Environment
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The Four Types of Vielence

1. Homicide
2. Assaults

3. Threats

4. Intimidation (harassment, yelling,
fellowing, bullying, overt incivility)
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Harassment

Unwelcome attention based on group status:

1. Basis of decision

2. Hostile, intimidating, offensive
environment



Duty off Care

* Duty to Health, Welfare and Safety of
those In the Environment (employees,
students, clients, patients, citizens)
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Employer's Right to
Set Standards



Commonly Offensive

Super Offensive
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Duty off Care

Duty to Health, Welfare and Safety of those in
the Environment (employees, students, clients,
patients, citizens)

Duty to have a Policy (and distribute It)
Duty to Monitor (“to be somewhat aware”)
Duty tor Listen (and' bite your tongue)
Duty off Equal Tireatment

Duty tor Act (and follow: up)



Where is “the line?”

DANGER AREAS:
Committed criminal-acts

Is an alcoholic

Is drug dependent

Has and/or is spreading a serious contagious disease

Committed professional malpractice

Committed infidelity: in.one’s marriage or serious, relationship

Received a promotion or other job benefit by sex, bribery or other illicit
way/s

Comments: that reveal medical information without consent

Divulging negative employment infermation (discipline, perfermance
evaluations, reasons for discharge) to those who do not have a
need te knew

Comments; or speculation ever sexuality’ — or lack thereof — or sexual
orientation






Third-Party Harassment



Degree ofi Control ofi the
Environment



Public Right vs. Protection of
Employees



How to Raise Issues
of Concern



Listen (and Bite Tfongue)



Do Semething



Informal Resolution



Investigate

Due Process

Equality.



Discipline 1s Not Enough



No Retaliation






